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Over the three year period 1975 to 1977, career

program graduates increased from 389 to 538, or 60% of all graduates
in 1977, while transfer program gradunates decreased from 501 to 6409,
Career curriculus graduation in 1977 tended to be distributed broadly
with highest nusbers in N¥ursing (153}, Lav Enfortesent (67}, and
Business fanagemsent (62). Decreases of 166 in General Stmdies and 89
in Arts and Sciences accounted for most of the transfer graduate
decline. Pemale graduate headcount showed an overall increase; career
graduates increased from 242 to 314 vhile transfer graduates
decreased frca 217 to 190. Bales showed similar but stronger
patterns: 147 to 220 in career ¢graduations, and 283 to 219 in
transfer graduations. Blacks numsbered 156 of the 943 graduates in
1977, an increase of 45 over 1975; Black career gradnates increased
€rom 66 to 98, and while an overall increase in transfer graduates
occarred over the three years (45 to 58), a slight decline was
experienced in 1977, following the general pattern. Total enrollments
for £fall of 1975 and 1976 indicate the shift toward career education
vill continue. bata are presented by sex, race, and curricula for
graduates, and summary statistics for enrollsents by curriculum are
appended. (ET)

e L L T T T T T ey

Documents acquired by ERIC include many inforsal unpublished
materiale not available from other sources. ERIC makes every effort
to obtain tbe best copy available. Nevertheless, iteas of marginal
reproducibility are often encountered and this affects the guality
of $he microfiche and hardcopy reproductions ERIC makes available
via the ERIC Document Reproduction Service (EDRS). EDRS is not
responsible for the guality of the original document. Reproductions
sapplied by EDRS arc tbe best that can be made froms the original.
FREE SRR R R R RN R A R R A K R R R RN R

LI B IR B R R B




R mme A a K L A Eow a1

US DEPARTMENT OR HRALTH,
ADUCATION & WELPARNE
MATIONAL INATITYTR OF

ADVCATION

THIS DOCUMENT HAS BEEN REPRO.
BUCED EXALTLY AS RECEIWED FROM
THE PERSON OR ORGANIZATION ORIGIMN.
ATING (T PQINTSOF viEW OR QP INIONS
STATED DO NOT NECESSARILY REPRE.
SENTOFFICIAL NATIONAL (NSTITUTE OF

‘ PRINCE GEORGE'S COMMUNITY COLLEGE €UCATION $OSITION O POLICY

Report No. 77-31: Increases in Career Pnbéraﬁlénaﬂuatioﬁs_
and QOecreases in Transfer Program Graduations
in the mid-Seventies

Introduction

In 1977, career curricula showed continuing strong growth in program
graduates. There were 534 career program graduates in 1977, compared
with 436 the previous year and 389 two years earlier. {See Table 1.)
At the same time there were continuing decreases in the number of
transfer program graduates, down to 409 from a level of 477 the
previous year and 501 a year earlier. As a result of these trends,
occupationally oriented graduates now constituted 60 percent of all
graduates, not counting the job-oriented program titles 1like Business
Administration and Recreation listed under transfer programs. The
pragmatic orientation toward jobs and careers in today's academic
marketplace was thus being increasingly reflected in the types of
degrees being awarded.

Career and Transfer Graduations by rurricula

Increased graduations in career curricula tended to be distributed

broadly among a number of different curricula, as shown in Table 1,

Analysis of career graduations under major headings indicated that

Nursing accounted for 153 of the 222 Health Technology graduates. .
taw Enforcement {67) was the largest of the 175 Scientific/Service .
Technology graduations, _Business Management (62) accounted for the

greatest number of the 137 Business Technology graduations.

in the transfer area, there were small to moderate declines across
the board among major program categories. General Studies, Business
Administration, Art® and Sciences, and Education Programs all had
decreases,

» Career and Transfer Graduations according to Sex

: The College’s headcount of female graduates increased to 504 in 1977,
3 representing a stronger majority of females than in the previous two
years. There were 439 male graduates out of the total of 943, indi-
cating no trend toward an increase in total male completions. As
shown in Table z, both male and female graduates increased in career
programs. There was a strong decrease Of male transfer graduates,
and a continuing modest decrease of female transfer graduates.




Further analysis indicated that the net increase of 43 male graduates
in career ‘programs was associated with Public Service Technologies

i+24, with notable growth in Law Enforcement), Engineering Technologies

+20), Data Processing (+17), and Business Technology (+15). The
net decrease of 57 males in the transfer area was associated with
decreases in the Business Administration curriculum (~15) and the
Arts and Science curriculum {-15), as well as Engineering (-10)
and General Studies (-9).

There was a net increase of-55 female graduates in career programs.
Female growth fields in the career area included Nursing (+33),
Business Technology (+29}, and Data Processing (+10). Female gradua-
tions had a net decrease of eleven in transfer curricula, with losses
in Arts & Science (-15) and Education (-12), but an increase in

. Business Administration (+9).

Career and Transfer Graduations by Race

Graduations of black students continued to increase, with 12 black
graduations out of a total graduate increment of 30 in the 1976-1977
—-pertod. - (Se& Table 3.) There was an increase of 20 graduations of
blacks in career programs, and a decrease of 8 blacks in transfer
programs. In June 1977, blacks now constituted 17 percent of all
graduates, compared with 13 percent two years earlier.

White students showed little increase in total graduations. There
was & net increase of eight whites, compared with 12 blacks and 10
“other.” But this represented an increase of 65 whites in career
programs, and a decrease of 57 whites in transfer programs.

Discursion

Three-year trends in career and transfer graduations in 1977 continued
to reflect the shift of the Severcies toward a greater job and

career emphasis in community college service to its students. Not
only were career programs enro11ing more students {Report 76-19

showed a fall increase of 889 career students and a decrease of 179
transfer students; see appendix.} Career programs were also graduating
more students, across the board in a variety of curricula. Male
graduations were increasing in law enforcement, technician programs,
data processing, and business management. Female 9raduations included
strong growth in nursing, business management, and data processing.
Both blacks and whites were invoived in the career graduate increases,
and the transfer graduate decreases.

Paul Larkin, Diveator
Ingtitutional Research

1/18/77



Table 1

PRINCE GEORGE'S COMMUNITY COLLEGE
Graduates by Curriculum, 1975 - 1977

CURRI CULUM
CAREER CURRICULA

Health Service Technoiogy
Nursing
X-Ray Technician
Human Services/Mental Health
Dental Assistant
Medical Laboratory Technician
Child Care Assistant

scientific/Service Technology

Public Services
Law Enforcement
Fire Seience

Computer/Data Processing
Business Computer Programming
Computer Management
Data Processing
Computer Operations-lyr. Cert.
Computer Science

Computer Programming-lyr. Cert.

Engineering Technology
Electronics Engineering
Drafting Technology
Civil Engineering
Industrial Engineering
Mechanioal Engineering
Electrical Engineering

Business Technology
Business
Business Management
Aceounting
Marketing Management
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Table 1 continued
Graduates by Curriculum, 1975 - 1977

CURRE CULUM
CAREER CURRICULA {continued)

Business Technology {continued)

Secretarial Science
Executive Secretarial
General Secretarial
Legal Secretarial
Clerk Typist-Iyr. Cert.
General Seerctarial-lyr. Cert.
Medical Secretarial

TRANSFER CURRICULA

ggﬁeral Studies

Business Admiristration

Arts and Sciences
Art
Arts and Sciences
Recreation
Music
Engineering
International Affairs
Urban and Environmental Studies

Education Proarams

Secondary Education
Elementary Education
Secretarial Education
Physical Education

Health Education
Industrial Arts Education
General Business Education

GRAND TOTAL

SOURCE: Institutional Research Office.
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Table 2

PRINCE SEORGE'S COMMUNITY COLLEGE

Comparison of Number of Career and Trensfer Program Graduates
by Sex, 1975 - 1977

. June June June
1975 1976 1977
Male 147 177 220
Career Graduates Female 242 259 314
Total 389 336 534
A - S
Transfer Graduates Female 217 ‘
Total 5 1 74'77 W
Male 431 453 439 o
A1l Graduates Female 459 460 504 1
. Total 90 913 943

SOURCE: Institutional Research office
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Table 3

PRINCE GEORGE'S COMMUNITY COLLEGE

Comparison of Number of Career and Transfer Program Graduates
by Race, 1975 - 1977

June June June
1975 1976 1977

B:]ack 66 78 4]98

C White KY4| 353 8
areer Graduates Other 2 5 KH
Tetal 389 436 534

. Black 45 66 58
Transfer Graduates White 450 398 3N
ther _6 13 _10

Total 501 477 409

‘ B:]ack n }41 }gs
White n 5 9

A1l Graduates Other g ‘8 %
Total 890 213 943

SOURCE: Imstitutional Research office.
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Appendix

PRINCE GEORGE'S COMMUNITY COLLEGE

L
Report No. 76-19: Enrollments by Curriculum in the Context
of Developing Principles of Evaluation

Introduction

On the issue of curriculun effectiveness in the community college,
Dorothy Knoeil has recently asked if the typical catalog adequately
describes the utility rendered to the student consumer (1976).
Today's part time student may rescmbie yesterday's "graduate
student" more than the "undergraduate.” A recent statewide follow-up
study in Maryland raised similar questions about program concepts:
*The traditional concept of a program in comnunity colleges should
be reconsidered." The rationale given was that only a minority

of students now complete an academic program, and special students
rate their educational experiences as highly as regular students.
"Fewer students are using the traditional program structure,

and they are finding success as special students. It is recommended
that governing boards and appropriate faculty committees review

the traditional definition of a program and consider alternate

ways to plan, structure, implement, and evaluate educational
experiences (Tschechtelin, 1976)." ’

Evaluation of educational experiences along these lines implies

the need for criteria to establish program priorities. A proposed
program monitoring system in Maryland would consider such elements
as program dollar costs, enroliment and completicns factors,

student follow-up resuits (goal achievewent, salaries, satisfaction),
and job-market differentials for career programs. Year-to-year
changes in enroliments by curriculum must be understood in the
context of this increasing pressure for evaluation,

Envollment by Curriculwn Findings, 1975-1976

As indicators of student behavior, enrollments by curriculum
indicate present student goals and a probable continuing or developing
pattern of future course enrollments. Direction of trend at Prince
George's Community College thus becomes known. In comparing
student enroliments by curriculum for fall 1976 and fall 1975, it
was found that a greater proportion of the students "matriculated"
in fall 1976 than in fall 1975 (Table 1). "Matriculated” means
enrolled for a <pecific program of studies such as Kursing or
Music. Students who are not matriculated are called “Special”
students. A decrease of 225 Special students beiween 1975 and

1976 reduced the Special student percentage of the total student
body from 22 to 19 percent.
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Transfer curriculums showed enrollment decreases between 1975 and
1976. Fewer students in General Studies {-166) and Arts and
Sciences (-59) accounted for the majority of the 179 net student
loss in Transfer curriculums (Table 2). These losses were
soméwhat offset by slight gains in Business Acministration, which
was a growth program element within the Transfer category.

The Career Category also includes business-related curriculums,
but other occupational programs also had strong growth. Business
Technology programs within the Career Curriculums showed increased
enrcliment in fall 1976, as Accounting grew by 108 students and
Business Management by 124. The largest contributions to the
Career growth, however, came from Nursing (266) and Computer
Technoiogy (125). The resulting net growth of 889 students in
Career curriculums changed the relative distribution of students,
bringing Career and Transfer headcounts cl.ser together, with 39
percent Career and 42 percent Transfer.

While Career porgram growth represented a centinuation or intensi-~-
fication of 1970-1975 trends, reductions in Transfer and Special
enrollnents indicated a shift in trends. They had been growing
moderately, rather than decreasing, prior to this point in time.

Interpretations of the possible sources of change, and evaluations
of change, should be made cautiously. Changes in enrollment
patterns could indicate student motivational changes such as
greater carzer orientation, institutional changes such as new
curriculum definitions, or an interacticn of student and insti-
tution such as that which occurs during the registration or the
advisepent process.

Case Higtory

One curriculum recently considered for informal evaluation was
International Relations. Scme felt that there was little Jjob
opportunity for a graduate with an A.A. degree in this field.
Tose with graduate school degrees were currently 9oing begging

for employment. The program was only enrolling 30 or 40 students
annually. Since 1970, there had been only three c¢r four graduates
per year. Given limited resources, would students not have better
opportunity in International Trade as a field of promise? Would
it be more effective to modify the existing program, or to dis-
continue it in order to allow wmore freedem in structuring a new
curriculum? This is the kind Of question which has t0 be asked
when effectiveness rather than efficiency 1s the evaluative
criterion.

L
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Computer Science Center reports.

10/18/76

Table 1
. + PRINCE GEORGE'S COMMUNITY COLLEGE
Summary of Enrollments by furriculum Type
Fall 1975 and Fall 1976
Fall 1975 Fall 1976
TYPE OF CURRICULUM Numbe ¢ Percent Number Percent
Regula} Students .
Career 3,747 33% 4,636 39%
Transfer 3,163 45 4,984 42
Special Students 2,520 22 2,295 19
TOTAL 11,430 1007% 11,915 100%
’ SOURCE: Imstitutional Research Center, based on

Increase

Qgcz ease

889
«179

225

485
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Table 2
PRINCE G"ORGE'S COMMUNITY COLLEGE

.

oy
Fall Enrollments by Curriculum, 1975-1976 *

Increase/

CURRICULUM - 1975 1976 Decrease
TECHNICAL AND CAREER CURRICULA 3,747 4,636 889
Scientific/Service Technology 1,512 1,675 163
Publ lc Services Technology 668 692 24
Law Enforcement 496 516 20

Pire Science 84 88 4
Rec:eation Leadership 88 " 88 0
Computer Technolcgy 465 590 125
Electronics Engineering Technology 172 186 14
Drafting Technology 73 62 -1l
Mechanical Engineering Technology 39 . 50 I
Civi1 Technology 45 45 0
Electrical Engineering Technology 44 40 -4
Industrial Engineering 6 10 4
Health Service Technology 1,174 1,607 433
Nursing 751 },027 266
X-Ray Technician 36 35, : 49
Mental Health ' 139 116 ~22
Madical Laboratory Technology 93 b13 20
Dental Assistant 75 88 13
Child Care Assistant 19 52 33
Respiratory Therapy 0 46 46
Nuciear Medicine Technician 2 16 14
Medical Records Technician 0 14 14
Business Technology 1,061 1,354 293
Business Management 357 48l 124

, Accounting 358 4656 108
General Secretary 86 93 7

. Marketing Management 69 89 20
Legat Secretary . v ! 8i 10
Executive Secretary 63 72 9
Secretarial Science 28 33 5
Medical Secretary 29 30 |
Clerk Typist / 0 9 9

¥ Does not include the following curricuia for which no enrollments
were reported: Computer Science, Computer Management, Computer
Programming, Computer Operations, Day Care, Real Estate,
Residential Construction.
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Jable 2 {cont'd.}

ST

SOURCE: Computer Science Center report STU 218.
\

10/21/76

'

UNIVERSITY OF CALIF,
LOS ANGELES

SEPS 1977

CLEARINGHOUSE FOR
JUNIOR COLLEGES

1 Fall Enroliments by Curriculum, 1975-1976 {continued)
; % .
CURRICULYM 1975 1976
ARTS AND SCIENCES CURKICULA 5,163 4,984
g General Studies 2,771 2,605
. Business Administration 910 963
Liberal Arts and Sciences 1,012 962
Arts and Sciences 449 360
Art 218 219
i Engineering 209 216
} Music 102 s
1 international Affairs 34 40
f Urban and Environmentai Studies 0 i
E Recreation 0 |
! Education Program 470 454
R Elementary cducation 185 167
. Physical Education 67 68
Secondary Education . 88 65
General Business Education 48 53
fo. Heatth Education 29 4]
{ Sacretariai Education 27 40
tndustrial Arts Education 26 20
SPECIAL STUDENTS ~ 2,520 2,295
: TOTAL 11,430 11,915

Increase/

Decrease

-179
-166
53

-16
-8

=23
12
13
-6

-225

485




